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Guidance on our fees and timelines – UK Employment 

I. Price transparency 

The costs of defending a case will vary with the circumstances; and we are always willing to discuss a 
range of payment options with clients.  Below are rough estimates of our fees for defending claims for 
unfair or wrongful dismissal.  Please note that these do not include other types of claims, such as 
discrimination claims.  These estimates should be treated as a guide only.  VAT (20%) will be added 
to all our fees.  

- Simple case: from £5,000 (averaging £5,000 - £30,000) 
- Medium complexity case: from £20,000 (averaging £20,000 - £70,000) 
- High complexity case: from £70,000 (averaging £70,000 - £110,000) 

Factors that may make a case more complex include, for instance: 

- If it is necessary to amend your defence, or defend any application. 
- If the claim entails complex legal issues, such as employment status or involves the laws of 
- another country. 
- If the factual matters in dispute are complex or numerous. 
- If there are many witnesses and/or documents relevant to the issues. 

We will provide a more bespoke estimate as you consider engaging us, and we come to learn more 
about the facts of your case.  In general, where possible and appropriate, to reduce your costs, we will 
delegate work to the least costly fee earner who is competent to complete the task. 

A. Hearings 

Hearings for unfair and/or wrongful dismissal claims generally last between one and ten days.  Our fees 
for representing you at a final or preliminary hearing will generally be between £1,500 and £3,000 plus 
VAT per day.  The length of the hearing will depend on the complexity of your case (discussed above), 
but for simple claims it should usually last no more than three days. 

B. When hourly billing applies 

We will charge you based on the time the fee earners involved spent on your behalf, using the Rate 
Card below.  The invoiced fees will be the product of hours worked multiplied by the relevant hourly 
rate, to which VAT will be added. 

The Rate Card and the hours worked are not the only basis for determining our fees; you may also be 
responsible for other fees and expenses as stated and agreed in your engagement letter.  Please always 
refer to the terms in your engagement letter for accurate billing information and speak with our staff 
if you have any questions. 
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Please also note that our billing rates on the Rate Card below are reviewed periodically and we will 
give you reasonable notice in writing of any changes. 

Fee Earner Hourly Rate excluding VAT  
Partner £ 530.00 

Senior Counsel/Consultant/Of Counsel £ 450.00 
Senior Associate £ 400.00 

Associate £ 325.00 
Trainee Solicitor £ 225.00 

Senior Legal Analyst £ 150.00 
Legal Analyst £ 90.00 
Legal Support £ 45.00 – 90.00 

 
C. Expenses and Disbursements 

The above estimates do not include expenses and/or disbursements incurred on your behalf.  Expenses 
include, for instance, printing/postage and travel costs.  If the case does not reach a final hearing then 
we would not expect these to come to more than £1,000, though they may be more if it does.  We 
charge you for the amount spent on each expense, so VAT will be added if applicable.  

Disbursements include fees paid to third parties, and may include any experts or barristers engaged 
on your behalf.  For instance, we may advise you to instruct a barrister for any hearings, and, depending 
on their experience, this is likely to cost between £1,500 and £6,500 plus VAT (20%) per day. 

Before engaging any third party on your behalf, we will explain the potential benefits and costs involved, 
and will proceed only with your consent. 

II. Timelines 

We have summarised the typical litigation steps for defending claims for unfair and wrongful dismissal 
below.  The summary is intended to serve as a guide to the process only and does not constitute legal 
advice.  The length of time required varies depending on the details of your case, we will advise you 
on what we think is the best strategy for achieving your objectives.  During our representation of you, 
we will also advise you of the anticipated timelines involved in your case as they evolve. 

A. Typical timeline to litigate unfair and wrongful dismissal claims 

1. We first take instructions from you and consider whether there is any scope for resolving the 
dispute before filing a defence in the Employment Tribunal.  After reviewing all relevant 
materials, we will advise you on the strengths and weaknesses of the claim, and its value. 

2. Next, we file a defence on your behalf with the Employment Tribunal in an ET3.  This will detail 
the company’s response to the claim. 

3. A preliminary hearing is then held by the employment tribunal, by phone or in person, to set 
a timeline for the parties to complete key tasks for the preparation of the final hearing, 
including disclosure, schedules of loss and witness statements, and to decide any preliminary 
issues. 
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4. Disclosure requires the parties to share with the other side any documents in their possession 
or control that are relevant to the issues in the case. 

5. Schedules of loss are statements of how much claimants should receive if they are successful 
with their claims. We will work with you on preparing a counter-schedule of loss. 

6. A witness statement is a formal statement of the witness’s recollection of facts which is 
certified by them as true to the best of their knowledge. 

7. Once these stages are complete, we will then prepare for and attend a final hearing. 

A case may be settled at any stage during the course of litigation, if both parties agree.  The length of 
time required to reach a decision at the Employment Tribunal varies considerably depending on the 
strength of the claim(s).  We may be able to achieve a settlement within days, but if the case goes to a 
final trial in the Employment Tribunal then it could take anywhere between four months to up to a 
year to complete.  In rare cases it can take 24 months or longer from initial instructions to receipt of 
final judgment from the Tribunal.  During our representation of you, we will keep you updated 
throughout the Tribunal process and advise you of the anticipated timelines involved in your case as 
they evolve. 
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