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New	Evidence	of	Sex	and	Age	Discrimination	Emerges	as	Amended	Complaint	Filed	Against	

Former	Director	of	Mount	Sinai’s	Arnhold	Institute	for	Global	Health	and	Mount	Sinai	Medical	
School	and	its	Current	Dean	

	
	
August	8,	2019	

Last	April,	eight	current	and	former	employees	of	Mount	Sinai	Health	System’s	world-renowned	Arnhold	
Institute	for	Global	Health	(AIGH),	a	pre-eminent	institution	for	research	into	improving	health	care	for	
underserved	populations	around	the	world,	filed	a	federal	complaint	alleging	sex	and	age	discrimination	
against	 Mount	 Sinai	 and	 its	 employees	 Dr.	 Prabhjot	 Singh,	 then-Director	 of	 AIGH,	 and	 Dr.	 Dennis	
Charney,	Dean	of	 the	 Icahn	 School	 of	Medicine,	 as	well	 as	 two	 others.	Now	 the	 Plaintiffs’	 attorneys	
McAllister	 Olivarius	 have	 filed	 an	 Amended	 Complaint	 detailing	 new	 claims	 that	 bolster	 the	 previous	
allegations	regarding	Singh’s	discriminatory	behavior	at	AIGH	and	how	this	was	reinforced	by	the	overall	
climate	at	the	Icahn	School.	

The	initial	Complaint	alleged	that	Dr.	Singh,	on	becoming	Director	at	age	32,	deliberately	marginalized	and	
undermined	female	employees	–	especially	distinguished	senior	doctors	who	had	played	a	crucial	role	in	
establishing	AIGH’s	sterling	reputation	–	trying	to	force	them	to	resign.	

Since	the	lawsuit	became	public,	hundreds	of	alumni,	current	students,	and	even	current	employees	at	
the	medical	school	have	signed	open	letters	to	Mount	Sinai’s	Board	of	Trustees	supporting	the	Plaintiff’s	
allegations	of	mistreatment	and	asking	for	action	to	change	the	harsh,	“top-down”	culture.	
	
The	letter	from	over	400	current	faculty	and	staff	–	including	some	senior	faculty	who	are	only	two	levels	
below	 Charney,	 Dean	 for	 the	 last	 12	 years	 and	 a	 powerful	 figure	 –	 said	 they	 were	 “saddened	 and	
profoundly	disturbed”	by	the	lawsuit’s	allegations	and	calling	for	a	“culture	shift.”		Similarly,	more	than	
300	current	students	(some	since	graduated)	signed	a	letter	urging	Mount	Sinai’s	leadership	to	“prevent	
further	perpetuation	of	an	abusive	culture.”	 	
	
At	 the	 center	 of	 the	 allegations	 is	 AIGH’s	 former	 director,	 Dr.	 Prabhjot	 Singh.	 The	 original	 Complaint	
documented	how	Dr.	Singh	spoke	of	running	AIGH	as	a	start-up	and	seemed	determined	to	replicate	Silicon	
Valley’s	tech-bro	culture,	saying	he	intended	to	hire	a	team	that	was	“ideally	young,	in	their	twenties	and	
thirties”	 and	 abandoning	 established	 recruitment	 procedures	 in	 favor	 of	 hiring	 largely	 younger,	 male	
friends	and	contacts,	despite	their	thin	knowledge	of	global	health.	
 
Meanwhile,	two	highly–regarded	faculty	members,	Dr.	Holly	Atkinson	and	Dr.	Natasha	Anushri	(“Anu”)	
Anandaraja,	were	demoted	and	their	well-developed	and	effective	programs	de-funded.	Dr.	Singh	publicly	
denigrated	their	competence	and	made	their	working	lives	miserable	until	they	were	finally	forced	out.	
	
Some	of	the	other	female	plaintiffs	were	directly	recruited	by	Singh,	but	were	paid	less	than	their	male	
colleagues	despite	excellent	qualifications	and	equal	or	greater	 job	 responsibilities.	 Singh	undermined	
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female	 subordinates	 by	 gaslighting	 them,	 including	 trying	 to	 convince	 them	 they	 must	 have	
misunderstood	the	multiple	abrupt	shifts	in	his	directives.		

These	new	allegations	in	the	amended	Complaint	include:		

SINGH’S	TREATMENT	OF	WOMEN	

• On	one	occasion,	Singh	bragged	to	Amanda	Misiti,	AIGH’s	Program	and	Policy	Research	Manager,	
that	 he	 had	made	 a	 female	 subordinate	 cry	 on	 a	 regular	 basis	 during	 his	 previous	 posting	 at	
Columbia	University,	and	that	he	had	taken	credit	for	her	accomplishments.	Misiti	also	heard	that	
a	number	of	women	at	Columbia	had	found	Singh	to	be	emotionally	taxing	and	frustrating.	In	light	
of	his	dismissive	treatment	of	the	Arnhold	Institute’s	female	staff,	she	was	surprised	when	Singh	
told	her	that	he	had	minored	in	women’s	studies.	In	fact,	he	graduated	with	a	major	in	biomedical	
engineering	and	a	minor	in	biology,	not	women’s	studies.			

• At	a	birthday	celebration	 in	 June	2018,	a	senior	employee	at	 the	 Icahn	School	 told	one	of	 the	
Plaintiffs	and	others	that	Singh	had	successfully	gotten	away	with	“harming	over	twenty	women”	
by	“hiding	behind	his	ethnicity	and	religion.”		

POSSIBLE	SPOILATION	OF	EVIDENCE	

The	Complaint	set	out	evidence	that	Singh	had	been	untruthful	 in	describing	the	achievements	of	one	
AIGH	program,	ATLAS,	to	the	US	Agency	for	International	Development	and	other	funders.		The	Amended	
Complaint	describes	how	one	of	the	defendants,	Bruno	Silva,	appears	to	have	tried	to	hide	evidence	of	
his	 own	 involvement	 in	 this	 deception	 after	 the	original	 Complaint	was	 filed	by	 “resolving”	 (and	 thus	
“disappearing”)	his	contributions	to	a	group	document	that	had	been	the	basis	for	an	AIGH	submission	to	
USAID.			

CHARNEY’S	MACHO	MANAGEMENT	STYLE	

The	initial	complaint	outlined	how	Dean	Charney	regarded	Singh	as	a	protégé,	choosing	him	despite	his	
inexperience	(he	had	not	even	completed	his	residency	at	Mount	Sinai)	as	AIGH	Director	after	alienating	
a	female	candidate	with	stellar	credentials	who	everyone	on	the	search	committee	had	been	enthusiastic	
about	(he	ultimately	sent	this	distinguished	physician	an	email	all	in	red	caps	calling	her	“an	idiot”).	Nor	
did	Charney	seem	to	care	that	his	protégé	had	failed	to	follow	Mount	Sinai’s	guidelines	designed	to	protect	
against	resumé	inflation	and	misrepresented	his	credentials.	Charney’s	own	HR	staff	were	concerned	at	
the	casual	way	he	installed	Singh	in	a	key	position	without	following	standard	procedure.	

Charney’s	 personal	management	 style,	 often	described	as	bullying,	 has	 led	 to	 a	working	environment	
many	who	work	for	him	find	oppressive.		He	often	screams	expletives	at	colleagues	and	even	students.	
Following	the	publication	of	the	original	complaint,	Dr.	Andrew	Goldstein,	now	an	Assistant	Professor	in	
the	Department	of	Medicine	at	NYU,	disclosed	that	during	his	second	year	as	an	Icahn	student,	Charney	
called	 him	 at	 home	 one	 evening,	 triggered	 by	 the	 discovery	 that	 that	 Goldstein	 had	 questioned	 the	
addition,	at	Charney’s	insistence,	of	another	panelist	on	short	notice	to	an	already-crowded	panel	on	drug	
access	and	innovation	that	Goldstein	had	organized.	Goldstein	picked	up	the	phone	while	studying	for	an	
exam	the	next	day	 to	hear	his	dean	screaming,	 “Did	you	 f**king	 tell	my	 f**king	secretary	 that	 I	 can’t	
f**king	add	a	f**king	panelist	to	a	f**king	panel	at	my	f**king	medical	school?”				
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On	another	occasion,	an	Icahn	official	discussed	another	Mount	Sinai	HR	investigation	involving	Dr.	David	
Newman,	a	Mount	Sinai	doctor	who	ejaculated	on	the	face	of	one	of	his	patients	in	the	emergency	room	
and	was	sentenced	to	two	years	in	prison	because	of	it.	At	that	time,	Charney	had	wondered	whether	the	
narrative	about	the	case	could	be	spun	to	revolve	around	a	drug	problem,	presumably	to	minimize	bad	
publicity	for	Mount	Sinai.		

INVESTIGATION	WHITEWASH	

After	Anandaraja	and	Atkinson	submitted	a	complaint	about	Singh’s	discriminatory	practices	to	Mount	
Sinai’s	Human	Resources	department,	HR	investigators	conducted	interviews	with	at	least	13	current	and	
former	employees	of	AIGH.	When	Anandaraja	and	Atkinson	tried	to	discover	 the	outcome,	no	written	
result	was	provided.	After	pressing,	they	were	told	by	Senior	Associate	General	Counsel	Marina	Lowy	in	
June	 2018	 that	 Mount	 Sinai	 felt	 it	 was	 important	 that	 Singh	 be	 given	 an	 opportunity	 to	 realize	 his	
“potential.”	When	Atkinson,	who	had	been	 forced	out	after	 an	unbroken	 record	of	 accomplishments,	
asked	“what	about	my	potential?”	Lowy	replied,	“I’m	sorry,	we	can’t	do	anything	about	that	now.”		

	
The	 investigation	 resulted	 in	 the	 creation	 of	 an	Oversight	 Committee	 to	 guide	 Singh	 rather	 than	 any	
meaningful	sanctions.	Anandaraja	and	Atkinson	later	discovered	that	both	a	powerful	donor	and	Charney	
had	intervened	in	the	investigation	to	ensure	it	did	not	result	in	Singh’s	dismissal:		

• Dr.	Kevin	Starr,	the	de	facto	representative	of	the	Institute’s	chief	benefactor,	the	Arnhold	family,	
tied	their	continued	funding	of	AIGH	to	Singh's	continued	leadership.		

• Charney	too	forcefully	defended	his	protégé,	intervening	to	direct	the	investigators	to	change	a	
severe	initial	recommendation	in	favor	of	a	milder	outcome,	even	though	Singh	often	described	
Charney	and	other	senior	leadership	as	“dumb”	and	“stupid”	and	himself	as	“usually	the	smartest	
person	in	the	room.”		

As	a	result,	Singh	remained	Director	of	AIGH.	The	Amended	Complaint	alleges	that	Charney	was	motivated	
to	 see	Singh	cleared	at	 least	 in	part	because	he	had	been	 fully	 informed	of	and	endorsed	Singh's	 key	
actions	as	director,	 including	 the	efforts	 to	drive	Atkinson,	Anandaraja	and	other	 "legacy	 staff"	out	of	
AIGH.	

MOUNT	SINAI’S	RESPONSE	TO	THE	LAWSUIT	

On	July	3,	2019,	Charney	emailed	that	Singh	had	“chosen	to	step	down”	as	Director	of	AIGH,	thanking	him	
for	his	“dedicated	work.”	Singh	remains	on	the	faculty	as	an	Associate	Professor	of	Health	System	Design	
and	Global	Health,	and	of	Medicine.	The	Plaintiffs,	meanwhile,	continue	to	suffer	the	consequences	of	
Singh’s	abuse	both	to	their	professional	reputations	and	their	emotional	well-being.		Mount	Sinai	has	not	
apologized	to	them	or	offered	any	redress.	

Instead,	Mount	Sinai	 is	trying	hard	to	counteract	the	bad	publicity	arising	from	the	original	Complaint,	
hiring	at	least	one	PR	firm	to	assist.		On	August	5,	the	day	before	the	Amended	Complaint	was	scheduled	
for	filing,	Charney	and	other	senior	figures	sent	an	email	to	all	 Icahn	School	students,	staff	and	faculty	
outlining	a	blizzard	of	initiatives	instituted	in	the	wake	of	the	Complaint,	including	a	new	dean	of	Gender	
Equity	(who	will	devote	25%	of	her	time	to	that	job),	ending	panels	at	meetings	that	contain	only	male	
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speakers	(though	this	will	not	begin	until	January	2020),	listening	meetings	with	students	and	faculty,	and	
a	new	formal	statement	on	diversity.		

Singh’s	removal	as	AIGH	Director	confirms	that	the	allegations	in	the	original	Complaint	struck	home.		But	
instead	of	simply	acknowledging	that	it	could	have	done	better,	apologizing	and	moving	on	as	hundreds	
of	students,	alumni,	staff	and	faculty	would	like,	the	school	is	conducting	legal	trench	warfare,	consistent	
with	Charney’s	leadership	style.	

The	amended	complaint,	filed	in	the	U.S.	District	Court	for	the	Southern	District	of	New	York,	is	attached.		
The	Plaintiffs’	goals	are	to	improve	conditions	for	women	at	Mount	Sinai	so	it	lives	up	to	its	full	potential	
as	a	world-class	hospital	and	medical	school,	and	to	stand	up	for	other	women	who	are	discriminated	
against	in	science	and	medicine.	

The	Plaintiffs	are	available	for	interviews,	as	are	their	lawyers	--	leading	workplace	discrimination	attorney	
Dr.	Ann	Olivarius	and	Managing	Partner	Dr.	Jef	McAllister.		
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